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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

TI RUVALA ENG NEERI NG COLLEGE

Name of the head of the Institution

Dr. Y.V. Narayana

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08647218221
Mobile no. 9440453866

Registered Email

tecnrt @nail.com

Alternate Email

principal @ecnrt.org

Address Jonnal agadda (V)
City/Town Nar asar aopet
State/UT Andhra Pradesh
Pincode 522601

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. K. Sathish

Phone no/Alternate Phone no.

08647218221

Mobile no.

7989872923

Registered Email

i gactec@nuai |l . com

Alternate Email

igac@ecnrt.org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. tecnrt. org/iqgac/ TECAQAR?

01819. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. tecnrt.org/igac/201920ac. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geeieatey Period From Period To
1 B+ 2.43 2016 05- Nov- 2016 04- Nov- 2021
6. Date of Establishment of IQAC 15- Mar - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Cl ean and green and
Envi ronnental free canpus

23- Nov- 2019 100

STTP programon writing
effective research

18- Nov- 2019 100



https://www.tecnrt.org/iqac/TECAQAR201819.pdf
https://www.tecnrt.org/iqac/TECAQAR201819.pdf
http://www.tecnrt.org/iqac/201920ac.pdf

proposal and I PR

I nduction programfor the 05- Aug- 2019 470
first-year students 7
Consi deration for further 24-Jul - 2019 60
Accredi tation of UG 1
Engi neeri ng prograns
certification /val ue add 19-Jul - 2019 300
cour ses 2
Teachi ng | earni ng net hods 17-Jul - 2019 100
t owar ds experi nent al 2
| ear ni ng
Awar eness progranmre for 10-Jul - 2019 450
students on 4
Orientation program for 12-Jun- 2019 110
the faculty of our 1
col | ege
Preparation of yearly 04- Jun- 2019 12
Academ c cal endars 3
| QAC Meeting(s) 27- May- 2019 35

1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2019 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10881_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/10881_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10881_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10881_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Provision of Hardware and Software facilities to conduct the classwork during
pandem ¢ situation through online node was initiated. ¢ | QAC working continuously
and streamines all departnents to prepare qualitative quantitative data. -
Precauti ons and neasures are taken in the canpus agai nst COVI D19 unl ock was
initiated. « Provision of free learning resources |like MOXOCs platformfor
students and faculty to upgrade their skills during the | ockdown period was
initiated and succeeded in getting fruitful results. ¢ Collecting feedbacks from
st akehol ders and taki ng necessary actions to enhance the quality of education
offered by the institution.  Inproved the G aduation Results and Enhanced

enpl oyability of the students by taking necessary corrective neasures. ¢ Upgraded
Li brary by taking online subscription to E Journals, E Books, E Learning for
SelfLearning ¢« Internal and External Acadenic and adm nistrative Audit ¢ Student
Satisfaction survey is conducted and anal yzed. « Applied renewal of NBA
accreditation for the departnment of Conputer Science and Engi neering ¢ Pronoted
research culture anong faculty nmenbers by providing incentives to quality
research publications.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Academi ¢ audit for the year 201920. Acadenmi ¢ audit has been done by
i nternal nenbers and Unifying the
activities within the coll ege

Admi nistrative audit for the year Admi nistrative audit has been done by
2019- 20 i nternal nenbers and Unifying the
activities within the coll ege

Trai ning and Pl acenent Record El i gi ble 200 students have taken
training fromall branches and 195
students were placed in different MCs
and ot her conpani es

NPTEL and MOOC course Good nunber of students and faculty was
under gone the NPTEL course, by which
students and faculty self-|earning
skills has inprove

St udent progress 89 of academic result have achieved,
remedi al cl asses have arranged and

i nprove the 5 academ c results, Nunber
of students have participated in
cocurricular actives through online

progr ans.

Research Publications and patents Good nunber of Journals and patents has
publ i shed in each departnent.

Organi sation and Participation of Al'l departnents have conducted

Wor kshops / Conf erences/ Semi nars wor kshops and semnars in | atest

technol ogi es. Myst of the faculty
nenbers are participated in nany



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10881_Contribution.xlsx

faculty devel opnents prograns and
wor kshops, webi nars through online node

OBE based cl assroom del i very and
attai nnents are tabul ated

Gaps identified and necessary
corrective actions are suggested to the
faculty

Revi ew on further inprovenent of
faculty pursuing PhD & new PhD
registration and quality publications

Initiated all faculty nmenbers. 5%
faculty menbers have joined Ph. Din
various Universities. sone of the
faculty menbers have published papers
in well reputed journals

Ef fective utilization of Al umi
contributions

| mprovenent in R&D, Consul tancy, Start-
ups, etc with the support of
ent husi astic old students at the

I nstitute.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Counci|l Body 28- Dec- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 03- Feb- 2020
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 13- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

YES, Institute currently has MS
operational nodules |ike CVMB Software
Tool, Examination software, Tally
accounting software. CVS MODULES
consists of 1. Student Modul e 1.
Preadm ssion, 2. Admi ssion, 3.

Schol arships etc. The MS is designed
to provide inputs to the Managenent on
key paraneters on real tine basis. The
information provided will help in

nmoni tori ng and deci si ons nmaki ng by the
managenent and head of the Institution.
The M S coll ects data regarding



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10881_Quality.xlsx

curriculum academnm c prograns, research
activities fromthe departnment which is
anal yzed, and presented through
statistical tools. The information
generated can be shared with the
managenent through 1QAC cell. MS
Currently working on the follow ng
nmodul es. ¢ Students Attendance — Daily,
Weekly, Monthly, and consol i dated
reports ¢« Online Feedback ¢ University
Result Analysis ¢ Accounts ¢ Billing e
Stock ¢ Inventory ¢ Online Exam e

Pl acenent ¢ Security Mnitoring e
Sending SM5 to parents

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Dependi ng on our resource potentiality, institutional goals, and concern
towards the students, we inpart quality policies and Education. The institution
has devel oped a structured and effective inplenentation of the curricul um
Fol | owi ng are the various neans through which Institute executes the
curriculum Head of the Institution conduct nmeeting with HOD' s and section in-
charges every fortnight. In this nmeeting HOD s can give the road map of
academ c curriculum and ot her prograns. HOD s shoul d prepare Academ c Cal endar
as per the guidelines of the University academ ¢ schedul e and the requirenents
at the departnent | evel as per the action plans formed. Based on Acadenic
Cal endar, which is approved by the Principal, Tinetables have been prepared
strictly in accordance with guidelines of IQAC and University curriculum For
each course, its pre-requisites, concepts and | earning objectives are clearly
stated, based on which the teaching plan is prepared. The tinmetable and faculty
| oad maintained strictly as per the University credits. Value addition
activities are also included in the tinetable to benefit the students in their
career opportunities. Tinmetable is also comunicated to all students by putting
it into the Notice Boards and communi cated through CR The respective faculty
menbers who are handling subjects can prepare course file as per the
instructions of | QAC which includes |esson plan, course outcones, course
obj ectives, content topics, reference books and the expected outcones fromthe
students by | earning through the topics prepared by respective faculty nenbers
at the beginning of each senester. It gives an insight how the |l ecture class
wi || be handl ed throughout the senester. The faculty nenbers should take the
cl ass work as per the academ c cal endar and all follows the annual calendar. In
semester exans are conducted as prescribed by the University. The acadenic
performance of students is continuously nonitored by class tests, assignnents,
and oral evaluations along with result analysis of Online and | n-senester
exam nations CO PO PSO mapping is conputed by each staff nenber for the
respective subjects to neet attainnment.. Audit is conducted in very senester to
eval uate and ensure snooth acadenic functioning in the departnent. Course w se
feedback is taken from students. Individual course feedback is collected though
an online portal, where each student nust give course w se feedback. The
f eedback is anal ysed by the Head of Departnent and corrective actions are taken
accordingly Departnent identify the slow | earners and advanced | earners in each
class and section and give renedial coaching for slow | earners to enhance




soft skill

denonstrati on, video,

proj ect s.
seni nars,

curricular and extra-curricul ar
and audi o | ectures.

skil |

st andar ds.

academ c results, whereas self-learning through NPTEL/ MOCC, can be encouraged
to the advanced learners to neet the industrial
training and val ue-added course are inpart to the students for
getting good pl acenents.

In addition to that

Students are al so encouraged to participate co-

activities.

i nt ernshi ps,

i ndustri al

LCD projectors are used for
Efforts are nmade to naxini ze the use
of Mbdern resources and aid to inprove the teaching in the classroons. The
students are al so encouraged to use conputer software packages for their
Departnment al so conduct wor kshops,
devel opnment prograns, webinars

visits,

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

CATI A NA

PCB Desi gn NA
Fabri cation

Pr ogr ammi ng
wi th Ment or
Gr aphi c
Tool s

Pr ogrammi ng
usi ng MATLAB
for
begi nners

Advanced NA

Dates of
Introduction

19/ 08/ 2019

19/ 09/ 2019

28/ 09/ 2019

12/ 12/ 2019

23/12/ 2019

Duration

14

Focus on employ
ability/entreprene
urship

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi

Skill
Development

Desi gn and
drawi ng of
machi ne
el ement s

PCB
designs find
nunmer ous
appl i cations
i n various
fields such
as digital
el ectronics,
t el ecommuni ¢
ations,
conputi ng
net wor K,
smart cards

It
expl ai ns the
process to
do t he
digita
circuits in
reduction of
its area and
i ncreasing
speed.

The basics
of MATLAB
enabl e t he
student to
do the
under st and
t he areas
like digital
i mage
processi ng,
machi ne
| ear ni ng,
etc

MATLAB- 2




Pr ogrammi ng
usi ng MATLAB

Renot e
sensing its
applications

PLC
fundanental s

Desi gn and
simul ation
of power
converters
usi ng MATLAB

Roboti cs
Trai ni ng

Dat a
Sci ence
usi ng
Machi ne
| ear ni ng

Sof t war e
Engi neeri ng
for d oud,
Bl ockchai n

| oT

13/ 02/ 2020

30/ 01/ 2020

09/ 09/ 2019

10/ 02/ 2020

05/ 08/ 2019

11/ 09/ 2019

5

14

14

14

ity enabl e the
student to
do the
pr oj ect
wor ks in
advanced
areas |ike
machi ne
| ear ni ng,
deep
| ear ni ng,
etc.

Enpl oyabi | It
ity expl ai ns the
i mportance
of ground-
based
systens and
their
wor ki ng. |t
anal yses the
opti cal
M crowave, h
yperspectra
i mages, etc.

Enpl oyabi | Desi gni ng
ity of PLC
Model s
Enpl oyabi | Desi gni ng
ity of Various
Power

converters

Enpl oyabi | Under st and
ity i ng Robotic
appl i cations

Enpl oyabi | Predictive
ity Anal ytics
usi ng
Pyt hon,
Machi ne
Lear ni ng
Al gorithns,
Dat a Vi sual
zation, Big
Dat a,
Nat ur a
Language
Pr ocessi ng

Enpl oyabi | Desi gn
ity Architecture
of Software

Syst ens

devel op

vari ous
application




Conmput er
Vi si on

Wb
Technol ogi es
for Mobile
Pl at f or ns

Conput ati o
nal Thi nki ng
usi ng Pyt hon

Bui | di ng
Drafting by
usi ng
Aut 0oCAD

Architectu
ral
Model I'i ng by
Revi t

NA

NA

03/ 02/ 2020

25/ 02/ 2020

23/ 03/ 2020

03/ 02/ 2020

10/ 02/ 2020

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

using | OT

| mage segm
entation,
hj ect
detection, C
|assificatio
n of inmages,
Tracki ng
novi ng
obj ects over
time, Face
det ecti on
and
recognition,
Opt i cal
character
recognition,
| mage
generation.

Devel opi ng
Mobi | e Wb
Applications

Thi s
course will
teach you
how to use
comput ati on
to
acconplish a
variety of
goal s and
provi des you
with a brief
i ntroduction
to a variety
of topics in
comput ati ona
| problem
sol vi ng.

Desi gn of
bui | di ng
structures
and pl ans

The j ob-
noder n
skills
required,
such as how
to design
t he
structures
with
devel oped
t echnol ogy
and enhance




Sof t war e

na
chem stry

and
nol ecul ar
machi nes

sem conduct o
r

Roboti cs and
its
applications

Aut omat i on

Arc GS NA

Conput atio NA

Physi cs of NA

Vi sual NA
Studi o
| ndustri al NA

| ndustri al NA

27/ 01/ 2020 6
08/ 10/ 2019 7
08/ 10/ 2019 7
25/ 01/ 2020 7
10/ 09/ 2019 7
23/12/ 2019 7

Enpl oyabi
ity

Enpl oyabi |
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi |
ity

know edge
that are
very
specific to
that role or
conpany

enhance
practi cal
know edge
that are
very
specific to
that role or
conpany.

Know edge
on nol ecul ar
nmechani cs

Know edge
on seni condu
ctor

Devel op
apps and
games

Roboti cs
skills

Use of
contro
syst ens,
such as

computers or
robots, and
i nformation
t echnol ogi es
for handling
di fferent
processes
and
machi neri es
in an
i ndustry

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
M ech Conput er Sci ence and 30/ 04/ 2019
Engi neeri ng
BTech I nf ormati on Technol ogy 30/ 04/ 2019
No file upl oaded.




1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech CSE 10/ 06/ 2019
BTech ECE 10/ 06/ 2019
BTech EEE 10/ 06/ 2019
BTech VE 10/ 06/ 2019
BTech ClViL 10/ 06/ 2019
M ech CSE 30/ 12/ 2020

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
882

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Vi sual basic . NET 30/ 12/ 2019 210
Andr oi d 18/ 02/ 2020 240
| OT ROBOTI CS 20/ 03/ 2020 190

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BTech CSE 104

BTech ECE 112

BTech EEE 69

BTech ClvViL 66

BTech MECHANI CAL 77
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Institute has “coll ege centric feedback system “taken through online once in a



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10881_Value_added_courses_1630656622.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10881_Projects_undertaken_1627636329.xlsx

for

t he student.

Teachers and Al ummi .
taken as a part
each senester.
is taken as a criterion for the award of Best Teacher
gi ven during Teacher’s day cel ebration).
75 in student feedback is counselled. Feedback from al umi
year and their suggestions are incorporated in revising Programme Educati onal
Qut conme (PEO) .
acadeni ¢ envi ronnent,

recruitment process.

The t ot al

in the faculty appraisal,

semester to evaluate the quality of education in the institute.
collected at various levels fromvarious stakehol ders |ike Students,
Feedback is analyzed and score obtained in the feedback is
so the faculty subnmits appraisal
score obtained by the faculty for
(Best Teacher Award is
The faculty who is scoring | ess than

an

is coll

The feedback is

Par ent s,

form
acadeni c year

ected every

Feedbacks from parents are coll ected periodically about the

This is used for

academ ¢ standard and overall
Feedback fromrecruiters is obtained at the end of their
i mproving the enployability skills of the

devel opnent and progress of

students. Then the feedback is analyzed at upper nanagenent |evel and the
appropriate action will be taken.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
M ech CSE 30 10 5
BTech I'T 60 167 60
BTech CSE 180 370 179
BTech ECE 180 320 168
BTech VECHANI CAL 60 20 17
BTech EEE 60 40 30
BTech ClVIL 60 45 34
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1946 5 113 3 116

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
116 116 10 26 Nill 12

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10881_ict_tools_1621490782.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10881_e_resource_1621490892.xlsx

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The IQAC had taken the initiative of implementing the mentoring of students. In our institution, mentoring system
has been introduced for establishing a better and effective relationship between student and teacher and
continuously monitor, council and guide students in educational and personal matter. All teachers work as

mentors for students allotted to them. The students must feel to confide in their mentors. This is a continuous
process till the end of academic career of student. The aim of student mentorship is — 1. To enhance teacher

—student relationship. 2. To enhance student’s academic performance and attendance. 3. To minimize student’s

dropout ratio. 4. To monitor the student’s regularity and discipline. 5. To enable the parents to know about the
performance of regularity of wards. They are divided into groups of 20-25 students. Mentors maintain and update
the mentoring format after collecting all necessary information. Mentors are expected to offer guidance and
counselling as and when they required. It is the practice of mentors to meet students individually or in groups. In
isolated cases parents are called for counselling and their special meeting with the principal at the suggestion of
the mentor. If a student is identified as having weakness in particular subject, it is duty of mentor to apprise the
concerned subject teacher. At least 3 to 4 meeting are arranged by mentors for their mentee in each semester.
This system has been useful in identifying slow and advanced learner and through a careful examination of
mentors report, the college has organized ‘Remedial Classes’ in identified topics for slow learners. HOD will
meet all mentors of his/her department at least once in a month to review mentoring system. Advice mentors
wherever necessary. Type of mentoring done in our institution are: 1. Professional Guidance — Regarding
professional goals, selection of career and higher education. 2. Career Advancements — Regarding self-
employment, entrepreneurship development, opportunities, morale, honesty, integrity required for career growth.

3. Coursework Specific — Regarding attendance and performance in present semester and overall performance

in the previous semester. 4. Lab Specific — Regarding Do’s and Don'’ts in the lab. Outcomes of the system a)
The attendance percentage of the students has increase to greater extend. b) The number of detainment of
students has decrease consistently. ¢) Due to direct communication between mentor and the student, there was
good improvement in student-teacher relationship.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1951

116 1:17

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

116

116

Nill

34

15

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Y. V. Nar ayana Pri nci pal Certificate of
Appreci ation for
Ment ori ng project
expo
Nill Dr. K . Sat hi sh IQAC / C QA | EEE/ awar d
coor di nat or
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Date of declaration of

results of semester-

Last date of the last
semester-end/ year-

Programme Code Semester/ year



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10881_Honours_recieved_1636453807.xlsx

end examination

end/ year- end
examination

M ech

CSE

09/ 11/ 2020

30/ 12/ 2020

M ech

CSE

03/ 02/ 2020

29/ 08/ 2020

BTech

(CE: 01 EEE
02, MECH: 03, ECE
: 04, CSE:  05)

IV-11

12/ 09/ 2020

27/ 02/ 2020

BTech

(CE: 01 EEE
02, MECH: 03, ECE
: 04, CSE:  05)

31/ 10/ 2020

27/ 02/ 2020

BTech

(CE: 01 EEE
02, MECH: 03, ECE
: 04, CSE: 05)

16/ 11/ 2020

27/ 02/ 2020

BTech

(CE: 01 EEE
02, MECH: 03, ECE
: 04, CSE: 05)

14/ 12/ 2020

27/ 02/ 2020

BTech

(CE: 01 EEE
02, MECH: 03, ECE
. 04, CSE:

05) (CE: 01 EEE
02, MECH: 03, ECE
: 04, CSE: 05)

I V-1

21/10/ 2019

02/ 01/ 2020

BTech

(CE: 01 EEE
02, MECH: 03, ECE
: 04, CSE: 05)

21/10/ 2019

02/ 01/ 2020

BTech

(CE: 01 EEE:
02, MECH: 03, ECE
: 04, CSE: 05)

21/10/ 2019

02/ 01/ 2020

BTech

(CE: 01 EEE:
02, MECH: 03, ECE
: 04, CSE: 05)

06/ 01/ 2020

23/ 06/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

senester

| nt er nal

fram ng significant

assessnent tests and 75 for

Assessnent .

comruni cated to their

each departnent.

refornms in Continuous |nterna
level. The institution strictly follows the evaluation procedure prescribed by
the affiliating university. The eval uati on weightage is 25 for continuous

The academ c cal endar for each
is prepared in line with the University schedul e of events, which
provides the informati on on schedul ed tinetable for
exam nations and the tentative schedule of University practical

regard to this the students can plan the course of action.
pattern for the interna

the end senester.

Wth regard to the tests,
guestion papers that are subnmitted to the exam cell
Institution select a question paper fromthe sets and it

students at the tinme of exam nation.

students imredi ately after the conpletion of assessnment and the sane is
parents through SVS/ Phone call
of the student and attendance of the student have nmaintai ned and recorded in
Unit tests are conducted prior to M D exam nations.

St udent

The institute has taken efforts to i nprove the performance of students by

evaluation at the institute

i nternal assessnents,

nodel

exan nations in
The question paper
exam nati ons has been standardi zed by the institution.
Bl oons taxonony is strictly followed in setting up the md question papers for
faculties prepare 3 sets of

wherein the Head of the
is distributed to the
marks are intimated to the

The acadeni c performance

Topic w se



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10881_Evaluation_1621670100.xlsx

Students are encouraged to sol ve
exans are conducted

guestion banks are provided for all subjects.
previ ous years University Exam question papers and prefinal
prior to University Exans.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Every Academ c year starts as prescribed by JNTUK Kaki nada. The University wll
gi ve in advance, publishes the Academ c Cal endar containing plans for
curricular and co-curricular activities based on the avail abl e worki ng days as
per their norms. The Head of the departnent and exam cell can prepare Academi c
cal endar in concurrence with the University Calendar. So that the coll ege
carries out effective planning that sticks to academ c calendar. This all ows
the teachers and the students to space out their teaching and | earning and
regul ar assessnent of the sanme. Approval for the sane is given by the Principal
after effecting mnor changes if required. The academ c cal endar provides the
date of comencenent of the academ c session, duration of senester, period of
internal assessnent tests, final senmester exami nations, etc. The heads of the
departnent can prepare tinmetable well before starting of every senester to
avoid any shortfall in syllabus coverage. Syllabus conpletion is tracked
t hrough periodi c checking of [esson plan sheets, class conmittee neetings,
record of class work and Departnment neetings. The | aboratory Schedule is
prepared by the concerned Tinetable in charge of each departnment and batch w se
details are specified in | aboratory schedule. Tinetable of regular lectures for
the senester is prepared and di splayed on the notice board and College Oficia
Website. There is an acadenic nonitoring conmttee appointed by the Principa
who nonitors the day to day conduct of the | ectures based on the tinetable.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww.tecnrt.org
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
01 BTech Givi l 53 43 81.13
02 BTech EEE 36 33 91. 66
03 BTech MECHANI CAL 53 47 88. 67
04 BTech ECE 162 140 86. 41
05 BTech CSE 114 105 92.10
58 M ech CSE 5 5 100
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://wwv. tecnrt.org/sss/sss. php

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research



https://www.tecnrt.org
http://www.tecnrt.org/sss/sss.php

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 120 Ti rumal a 2.5 2.5
( Speci fy) Engi neeri ng
Col | ege

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

and nol ecul ar nmachi nes

Dat a Sci ence using CSE 05/ 08/ 2019
Machi ne | ear ni ng
Sof t ware Engi neering for CSE 11/10/ 2019
Cl oud, Bl ockchain IoT
Conput er vi sion CSE 24/ 02/ 2020
Web Technol ogi es for CSE 25/ 03/ 2020
Mobil e Pl atforns through
online
Conput ati onal Thi nki ng CSE 23/ 04/ 2020
usi ng Pyt hon through
online
PCB Desi gn and ECE 19/ 09/ 2019
Fabri cati on
Programmi ng with Mentor ECE 18/ 10/ 2019
Graphi c Tool s
Program ng usi ng MATLAB ECE 12/ 12/ 2019
for beginners
Advanced Program ng using ECE 23/ 12/ 2019
MATLAB
Renote sensing its ECE 13/ 02/ 2020
applications
Desi gn and si rmul ati on of EEE 09/ 09/ 2019
power converters using
MATLAB.
PLC fundanental s EEE 30/ 01/ 2020
Robot i cs EEE 10/ 02/ 2020
CATI A Mechani cal 19/ 08/ 2019
Bui | ding Drafting using Civil 03/ 02/ 2020
Aut oCAD
Architectural Modelling Civil 10/ 02/ 2020
by Revit
A Short-Term Traini ng Civil 27/ 01/ 2020
Programon Arc G S
Sof t war e
Comput ati onal chemistry ASH 08/ 10/ 2019




Physi cs of sem conductor ASH 08/ 10/ 2019
VEBNAR ON ED cel | 06/ 06/ 2020
ENTREPRENEURSHI P | S OANER
SHI P’
Entrepreneurs and Their ED cel | 19/ 09/ 2019
i npact on society
Devel opnent of Research RD cel | 03/ 06/ 2020
proposal s and fundi ng
opportunities
Wor kshop on I ndi an Pat ent RD cel | 20/ 12/ 2019
Filing
Vi sual Studio CSE 25/ 01/ 2020
Two Days Workshop on CSE 12/ 05/ 2020
Conmput er Net wor ks
Webi nar on Passion into EEE 19/ 06/ 2020
Car eer
| NTELLECTUAL PROPERTY VECHANI CAL 19/ 09/ 2019
RI GHTS | N ENG NEERI NG
SECTOR
| ndustrial Autonmation VECHANI CAL 23/ 12/ 2019
I ndustrial Robotics and VECHANI CAL 10/ 09/ 2019
its applications
Sem nar on Col ouring of ASH 26/ 06/ 2020
G aphs
Sem nar on M croscopy of ASH 22/ 06/ 2020
Functional Materials and
Spect r oscopy
Sem nar on Rol e of ASH 29/ 06/ 2020
Conposites in Mdern
Engi neering Era
Wor kshop on docunent ati on RD CELL 27112/ 2019

with LATEX

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Project Vs. Tirumal a 04/ 05/ 2020 St udent
Awar d Si vanandi ni Engi neeri ng
Vel pul a Col | ege
Best Proj ect G Radha Ti rumal a 04/ 05/ 2020 St udent
Awar d Madhavi Engi neeri ng
Col | ege
Best Proj ect G Naga Ti rumal a 04/ 05/ 2020 St udent
Awar d Swar na Bhar at hi Engi neeri ng
Col | ege
Best Proj ect A. Uma Devi Ti rumal a 04/ 05/ 2020 St udent
Awar d Engi neeri ng
Col | ege
Certificate M. Ch. Tirumal a 04/ 05/ 2020 faculty
of Appreciation| Rajini Kunar Engi neeri ng




for the project Col | ege
“Desi gn and
simul ati on of
arc wel di ng
robot cell
based on
not osi m
sof t war e”
Best Proj ect B. Pavan Ti rumal a 04/ 05/ 2020 St udent
Awar d Kal yan Engi neeri ng
Col | ege
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 NA 0 0 0 01/ 01/ 2020
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 68000 15000

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
NA Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt er nat i onal ECE 2 0. 68
I nt ernati onal EEE 5 0.72
I nt ernati onal CVviL 2 0.73
I nt ernati onal CSE 10 0.9
I nt ernati onal ASH 4 0. 82

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
ASH 3
CSE 10
ECE 17
EEE 5
Mechani cal 3
Civil 2

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10881_Awards_won_1636458040.xlsx

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Manoj Jour nal 2019 1 yes 2
Conmpari son |Kumar Meru of
of Single gumal | a El ectri cal
| oop and Engi neerin
Cascade g, |-
| oop manager
Cont r ol publ i shers
BLDC not or
drive
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Face Rec Rapol u I nt er nat 2020 1 1 yes
ognition JAnil Kumar i onal
usi ng Journal of
Raspberry Engi neerin
Pi-3 in g and
| Or Advanced
Technol ogy
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Ni |l 261 Nill Nill
nar s/ Wor kshops
Present ed 39 Nill Nill Nill
paper s
Resour ce Nill Nill 15 Nill
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Swaccha Bhar at h
in College by staff

NSS UNI T- TEC 5

35

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10881_Bibliometrics_1630490169.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/10881_Index_1630489594.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/10881_Extension_1630490691.xlsx

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

commendat i on

Benefited
Creating Swachhata Hi Seva Muni ci pality, Nars 50
Awar eness about ar aopet
wast e Managenent
Bl ood Donati on Awar d of NRT Bl oodbank 220
Canp excel I ent donor
pl antation Letter of Janani Foundati on 110
Appr eci ation
Cl ean and G een | etter of Sar panch, sat ul ur 95

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
NSS NSS UNI T- TEC Survey on 5 50
vil |l age
probl ens
NSS NSS UNI T- TEC Covid -19 5 152
Awar eness
programto
st udent s
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Proj ects St udent s col | ege 60
Resear ch faculty col | ege 365

publ i cati ons

I ndustrial visits St udent s col | ege 1
I nt ernshi ps St udent s col | ege 30
Facul ty Exchange faculty col | ege 7

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nt ernship

I nt ernship
Tr ai ni ng

Palo Alto
Net wor ks,

19/ 08/ 2019

01/ 09/ 2019 10



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10881_Students_in_extension_1630491248.xlsx

Chennai

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Palo Alto 20/ 07/ 2019 I nt ernshi ps 10
Net wor ks, Chennai Proj ect works

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

5000000

4815354

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
O hers Newl y Added
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Cl ass roons Exi sting
Laboratories Newl y Added
Canmpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ECAP Ful l'y 2.3 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 21380 8544087 404 107255 21784 8651342
Books
1154 330660 46 25065 1200 355725
Ref erence
Books
e- Books 10789 13570 Nill Nill 10789 13570



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10881_Linkages_1630491864.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10881_MoU_1636974099.xlsx

Jour nal s 74 191975 Nl Nl 74 191975
e- 296 73660 Nl Ni Tl 296 73660

Journal s

Di gital 1 521882 Nl Nl 1 521882
Dat abase

CD & 960 Nill Ni Il Ni Il 960 Nill
Vi deo
Li brary 1 15000 Nl Nl 1 15000
Aut onmat i on

Weedi ng 131 74701 42 13818 173 88519
(hard &

soft)

O hers(s 932 31500 Ni Il Nil I 932 31500
peci fy)

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

area net wor K]

is developed content
Dr. Y. V. Narayana EMTIL Yout ube 06/ 01/ 2020
Dr. K. sat hi sh FLAT Moodl e [1 ocal 08/ 01/ 2020

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 650 16 90 1 2 1 6 90 0
g
Added 40 1 50 0 0 0 0 50 0
Tot al 690 17 140 1 2 1 6 140 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
140 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

recording facility

Provide the link of the videos and media centre and

e- PGPat hshal a

https://epgp.inflibnet.ac.in/

NPTEL Vi deo Cour se

https://ww. nptel videos. i n

Facul ty Subject video

https://tnecnrt.codetantra. com

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary



https://epgp.inflibnet.ac.in/
https://www.nptelvideos.in
https://tmecnrt.codetantra.com/

component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
41500000 41449438 4800000 4638390

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The physical and academ c facilities including Laboratories, C assroons and
Conmputers etc. are nade avail able for the students those who are adnitted into
the college. The newy installed white boards and class roomfurniture
facilities are utilized regularly by the students but sonetines it is also nade
avai | abl e for the government organi zations for the event |ike el ection
conpetitive exans and other examination if not in the use for the said period.
The mai nt enance and cl eaning of the classroons are done with the efforts of the
non-teaching staff and in major cases the coll ege goes for the naintenance
contract to local experts. Sweepers are available in the institution to
cl eanliness of the college building. The coll ege has Iush green garden
mai nt ai ned by the gardener appointed by the institution. The coll ege has
adequat e nunber of the conputers with internet connections and the utility

software’s distributed in different |ocales |like office, |aboratories, library,
departnents etc. The central conputer |aboratory connected in LAN is open for
the students and they can avail it in free tine. Simlarly, the office

computers which are al so connected through the LAN which consists of office
software makes the work easier and restricted to the appointed office staff
only. The library is also provided LAN facility for the conputers and they are
| oaded with the library software. The departnents and the staff can nake use of
the computer systemwith internet at their seating places in addition that
majority of the staff has their own | aptops and the internet providing
instrunments, all those conputer related facilities are given to Conputer
sci ence departnent for annual mai ntenance as well as general maintenance
departnent caters to any issues that needs to be rectified. As part of virtua
Instrunmentation | aboratory Skill Devel opnent has been established in 2017,
wherein around 45 students are benefited for learning different skilled courses
established by the college in association with AP Govt and |1 T, Minbai. The
campus and hostels are W-Fi enabled with 140 Mops. Food court has spaci ous
dining hall and its operation and mai ntenance including the preparation of food
are closely nonitored to ensure nutrition and hygi ene. The Functional Conmittee
coordinates with the follow ng menbers to carry out the above activities: The
Manager, Mai ntenance supervi sor, Mintenance assistants and Annual Mintenance
Contractors for maintenances of ACs, UPS, Lifts, Water Cooler and Fire
Exti ngui sher O her Mai ntenance services includes Conputer Mintenance Cell
El ectrical mai ntenance work, Housekeeping. In addition to that enough sweepers
and ot her worker are enployed to keep the places neat and cl ean. | QAC conduct
audits periodically by a team of experts. During class conmittee neetings,
students? feedback is taken on infrastructure facilities and suitable actions
are taken, wherever required. Rest roons in all floors are sanitized and
cl eaned twi ce every day. The | awns and gardens are cl eaned of any garbage and
wast es every day. provide drinking water to the students, water coolers are
provided in each floor for each departnment and cleaning is done every day by
the mai ntenance departnment. Above all, the infrastructure is refurbished
peri odical ly.

https://www.tecnrt.org

CRITERION V — STUDENT SUPPORT AND PROGRESSION



https://www.tecnrt.org

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fee wavi ness 10 508000
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal 0 Nill 0
b) I nt ernati onal 0 Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga and 08/ 07/ 2019 160 Art of Living
Medi at i on Foundat i on
Per sonal 12/ 08/ 2019 380 col | ege
Counsel I i ng and
Ment ori ng
Renedi al coachi ng 25/ 11/ 2019 120 Col | ege

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 260 Nill 32 Nill
conmpetitive
exam nati ons
2020 car eer Nil I 510 Nill 490
counsel l'i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
52 52 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10881_Development_Schemes_1627704739.xlsx

HCL 40 9 TCS 270 22
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 1 B. Tech ECE VB
BOURNEMOUTH
UNI VERSI TY, E
NGLAND
2020 1 B. Tech ECE NORTHERN C V5
OLLEGE, CANAD
A
2020 1 B. tech EEE Uni versity WS
of EAST
L ONDON
2020 1 B. Tech ECE DUVLI N \%S3
BUSI NESS
SCHOOL
, | RELAND
2020 2 B. Tech CSE KECW Mrlech
2020 2 B. Tech ClVIL Uni ver sal Mrlech
Col | ege of
Engi neeri ng
2020 1 B. Tech ECE [T, M Tech
Al | ahabad
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
GATE 4
GRE 3
TOFEL 1
Any O her 15

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Danci ng institution 255
Si ngi ng institution 20
Cri cket institution 66
Vol | ey ball institution 144
Basket ball institution 30
kabadi institution 182
khokho institution 180



https://assessmentonline.naac.gov.in/public/Postacc/Placement/10881_Placement_1621685795.xlsx

Thr ow Bal | institution 60

Tenni koi t institution 90

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Runner up Nat i onal 1 1 Sk

17NE1A0594 | Arshdali
and Team and team

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Ti rumal a Engi neering Col |l ege creates a snooth and best platformfor the active
participation of the students in the various academ ¢ admi nistrative bodies
i ncl uding other activities. This enpowers the students in gaining |eadership
qualities, rules, regulations, and execution skills. Al the departnents have a
student society and student chapters of various professional associations. Head
of the Departnent, faculty nenbers, and students of the respective departnents
in consultation with the Principal to elect the office bearers. The student
soci ety of every department conducts National |evel Synposiumevery year in
whi ch they organi ze various technical and non-technical events. The students
are nenbers and volunteers of the synposium They get funding from various
organi sations and partial funding fromthe institution and by student
menber shi p and sponsorshi p. The Col | ege has various acadeni ¢ and adm nistrative
bodi es that helps themin their overall devel opnent. These bodi es create nore
avenues for students to devel op technical skill, update know edge, devel op
their personality and notivate themto do social service. There are staff
advisers to guide students in the snmooth and efficient conduct of these
activities. Following are the various commttees and societies of the college.
Acadeni ¢ and administrative comrittees « Class Conmittee o Library Commttee -
Sports committee ¢« Grievance / Redressal committee ¢ Event managenent conmittee
* Magazine conmittee o Placenment and training Coordination Commttee « Cultura
and fine arts conmttee « Newsletter Conmmittee ¢ Hostel Coordination Committee
» Special Committee for Grls Students « Anti-ragging Committee Contribution of
the Student Council in Academ c Administration 1. Coordination in day to day
academ c activities at their level 2. Coordination in comunicating the
i nformati on between students and Teaching faculty. 3. Coordination in
organi zing Cultural events. 5. Coordination in organizing Sports Ganes for the
students 6. Coordination in arranging Industrial Visits for the students 7.
Coordination in inviting the external guest speakers and organi zing the
Sem nars Wor kshops.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

An al umi association is an association of graduates or, nore broadly, of
former students (alummi) of Tirumala Engi neering Coll ege, Narasaraopet,
Guntur(Dt). The body was registered as Tirumal a Engi neering College Alumi in
the year 2017with the sole aimof setting up an excellent network anongst our



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10881_Activities_Organised_1630656882.xlsx

fornmer students and our College. The idea was to facilitate and ensure a
continuing and lifelong relationship between the alummi students and faculty.
The alumi association has a chief faculty coordinator for the college and
departnment alumi coordi nators. This team plans and organi zes two al umi neets
at the college |l evel - one an annual general body neeting and other is alumm
neet. The alummi association has office bearers which include President, Vice-
President, Ceneral Secretary, Treasurer and Joint Secretaries. Every departnent
conducts at least 3 to 4 alumi interactions every year. Many of our alummi are
pl aced in senior positions in conpanies of repute. They are spread across the

I ength and breadth of the globe. This brings in a wealth of talent fromthese
prof essi onals who share their expertise and experience with the students.
Several brainstorm ng sessions are held on prospective avenues. Periodic
nmeetings are arranged by the alummi coordinators where alumi fromdifferent
backgrounds are invited to deliver lectures. During these interactions, the
alumi throw light on current cutting-edge technical topics. They also give
nmotivational |ectures for all students including first years. Al umni
contributions also include arranging for canpus placements and bei ng part of
nmock pl acenment drives thus strengthening our efforts towards achieving maxi num
pl acenment. The alummi al so provide inputs to students on project works and

I ndustry-Institution Interaction. Sonme of our alumi pursue higher studies in
prem er universities in abroad and in India. Hence such alumi visit the
col l ege and share their know edge on choosing universities, the process to be
undertaken for this and guide the students to apply and secure adm ssions for
post graduate studies. Alummi contribute towards institutional devel opnent
activities and their latest contribution is Rs. six |akhs Twenty Thousand
towards setting up Digital Boards and Water plant. They help create
opportunities for training and special projects apart from guest | ectures,

i ndustrial visits, and senminars. They al so suggest nodifications and updating
of curriculum and Val ue- Added Courses to neet the industrial needs. In addition
to that many of our alumi are successful entrepreneurs. So, they deliver guest
| ectures and conduct seminars to create awareness about Entrepreneurship,
nurture and actualize Entrepreneurial talent anpbng students. They al so provide
Entrepreneurshi p Devel opment training for interested students on sel ected
product class with orientation on preparing bankabl e projects. They encourage
students to think of snall-budget projects with innovative and benefici al

i deas.

5.4.2 — No. of enrolled Alumni:

410

5.4.3 — Alumni contribution during the year (in Rupees) :

620000

5.4.4 — Meetings/activities organized by Alumni Association :

S. No Activity Nane of the Former Student Title Date 1 Guest Lecture
M .M Pramodh Groups(CIVIL) Preparations 1-06-2020 2 Technical Tal k Ms. Y. Yam ni
Jyothi Current Status on Indian IT Conpanies 2-06-2020 3 Career Opportunities
M. Vijaya Bhargave Current Status of Anerican universities 6-06-2020 4
Technical Talk Ms.B.S. R Sireesha Opportunities in Software |Industry 8-06-2020 5
CGuest Lecture M.R Nandadeep GATE 9-06-2020 6 Alummi Interaction M. Y. Venkata
Amani Al umi Meet 10-06-2020 7 Alumi Meet M .M Naveen Kumar Passion into
CAREEER 19-06-2020 8 Al umi Meet Ms. T. Surya Deept hi Passion into CAREEER
20- 06- 2020 9 Alumi Meet M .Jhon Sandeep Mannam Career Cpportunities in
Mechani cal Engi neering 26-06-2020 10 Interaction with Student M. ASV. Sri nivas
Career Qpportunities in different Industries 27-06-2020 11 Cuest Lecture
M. Dondeti Mantra Reddy Quantity Survey of Buil dings 03-01-2020 12 Cuest
Lecture M. K Merin Sal man Raju Repair and Rehabilitation of Structures




05-03-2020

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Qur Managenent is highly conmtted and dedicated to the service of catering to
the contenporary requirenents of higher education. The Managenent gives
sufficient freedomto the Principal to function in fulfilling the vision and
m ssion of the college. The Managenent provides the required infrastructure for
the proper functioning of the institute. The responsibilities of each nenber
are communi cated to the faculty through regul ar staff neetings. The Managenent,
Principal and faculty of the college are committed to plan, inplenment,
docunent, and continually inprove effectiveness through a Quality Managenent
System The Managenent is commtted to ensuring conformty and conpliance to
institutional standards. The | QAC can frame standards of institution rules and
regul ations, policy matters which are decided in governing body council neeting
and sane can be dissenminated to all departments. Institute has a
Decentralization mechani smfor del egating authority and providi ng operational
autonony to all the various functionaries to work towards a decentralized
governance system Decentralization is having a significant inmpact on policy
education. To pronote quality of education to all sections of people in
academ ¢ and non-academ c to devel op responsi bl e managenent. At the sane tine,
decentralization is seen as a neans of inproving the efficiency of the
education systemand the quality of educational services. At various |evels,
the coll ege groons the | eadership. Governing body, Managenent, Principal, |QAC
Menbers, teaching staff, non-teaching staff, supporting staff, student
representatives, Stakeholders, Alumi and various committees jointly enpowered
to propose, design, forrmulate and execute their plans within the franmework of
governance. The Academi c, Administrative, NCC, NSS, |QAC all are working
together for the snmooth running and over all functioning of the college.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Students are adnitted on the basis of
nerit through state-w de entrance
exam nati ons EAMCET / PGCET / ECET and
/ I CET conducted by State Governnent.

I ndustry Interaction / Collaboration Wth constant encouragenent by the
managenent, the departnents constantly
strive to enter into MoUs with the
i ndustries to provide sumer
i nternshi ps, main projects for
students. Industry experts are invited
to give senminars on the advanced
technol ogy. Interaction with industry
hel ps to provide industrial visits,
arranging training progranmes to
students. Interaction with industry is
provi di ng opportunities for consultancy
wor ks and research. |ndustry




i nteraction has provided opportunity
for the students to undergo inplant
training, industrial visit, etc.

Human Resource Managenent 1. Qur institution is very nmuch
concerned of its human resources.
Enpl oyees are given highest inportance
and their desires are recogni zed well.
2. The recruitment procedures, service
rul es and pronotion policies are nade
transparent and enpl oyees are
benefitted with CL, EL, M. and EPF. 3
Enpl oyee's salary will be credited in
the bank account directly, 4. Pay slips
are issued to the enpl oyees every
mont h. 5. Non-Teaching staff have ESI
facility for their famly nmenbers. The
institution encourages the enployees to
their pronotional activities in the
form of higher education, presenting
research papers in
Nati onal /I nternati onal conferences wth

financi al assi stance.

Li brary, I CT and Physi cal ? Library, I1CT and Physica
Infrastructure / Instrunmentation Infrastructure / Instrunentation 1
Avai l ability of textbooks, reference
books and journals in the library is
ensured for the effective course
delivery. Al so, special audio-visual
roomis available in the library to
hel p the students to listen to the
| ectures delivered on the subjects by
experts fromIIT through web tel ecast.
2. The coll ege subscribes to nost of
the maj or technical journals includes
| EEE, ACE, ASME, ASTM J-GATE, MG aw
H 1l Access Engi neer, Science Direct
Journal s etc. useful for researchers in
various departments. Moreover, NPTEL
vi deo cl asses are al so avail able for
400 subjects. Besides central library,
there are libraries in each departnent
wi t h anpl e volume of books, nmagazines
and journals for easy access of
reference books for faculties and
research scholars. On special request
fromthe research schol ars, books
required for research is nmade avail abl e
and the library facilities can be
avail ed for extended hours. 3. The
institution strongly advocates and
encourages the use of ICT tools to
enrich the | earning experience of the
students inside and outside the
Cl assroom Nearly 13 cl assroons are | CT-
enabl ed i ncl udi ng spaci ous sem nar
hal | s and auditoriumfor specialized
needs.




Teachi ng and Learni ng

1. The institution always places the
students at the center of the teaching
| earni ng process. 2. |ICT enabled
cl assroons nmakes the student, the
center of teaching-Iearning process and
the teacher, a facilitator for the
students. 3. There are provisions for
sendi ng notes and | ecture presentations
to group nmail ids of the students. 4.
NPTEL prograns hel p the student to
understand the difficult subjects.
Students nmake use of the internet, |ab
facilities to prepare for
sem nar s/ conf er ences/ paper
presentations etc. 5. Students are
benefitted fromOnline to access of E-
Journals. 6. Online course materials
are hosted in the college website to
provi de access to students. 7. Students
are provided with internet facility for
their project work and for updating
their know edge. 8. They use
technol ogi es devel oped by the col |l ege
for solving problenms, prepare and
anal yse different nmethods for practical
applications. 9. The college al so
conducts various workshop, sem nars,
guest lectures, conferences for the
students, to acquaint themw th current
enmerging trends. 10. Teachi ng/ Learning
process i s enhanced based on the
f eedback given by the students.

Curri cul um Devel opnent

Qur institution is affiliated to
JNTUK Uni versity, Kakinada. It abides
by the changes in curriculum as
prescri bed by the university.
Depart nent advisory board is
constituted with senior faculty to
anal yses the student’s feedback on
curriculum and study the curricul um
i mpl emrented in various institutions.
The conmittee will submit a brief
report to chairperson/principal. |QAC
suggests changes for inprovenment and
upgradation of the curriculumafter
di scussi ons. The syl labi are prepared,
wi th an objective of naking the
curriculumto neet the industry
requirenent. A course end survey is
conducted at the end of every course
and necessary neasures are taken. The
results of md exans are mapped with
Course Qut conmes and the achi evenent
| evel s are indexed. It has been nade
mandatory to map every course objective
with the course outcone

Exam nati on and Eval uati on

1. The coll ege conducts two interna




assessment tests [MD] during the
senester through a centralized
Exami nation Cell 2. Each subject
handl er gives at |least three
assi gnnents per senester. 3. A tutorial
plan is also prepared and followed for
enhanced | earni ng of the subjects. 4.
Exam nations are conducted as per JNTUK
University. 5. End senester
exam nations are conducted by JNTUK
Uni versity.

Research and Devel opnent

1. Research and Devel opnent is one of
the main focuses of the Institution.
Faculty nmenmbers were sponsored to
pursue their PhD prograns by the
institution. A functional committee has
been constituted by the institution to
device the strategies on inplenmenting
the research and devel opnent
activities. 2. Periodical FDPs are
organi zed to encourage in research
work. 3. Faculty nmenbers are encouraged
and supported to publish papers and
present papers in conferences. 4.
Institution has encouraged to submnit
funding to various organization |ike
Al CTE, UGC, DRDO and University are
acquired and utilized for research and
devel opnmental activities and for
upgrading the | aboratories. It is under
process.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

1. The Pl anni ng and Devel opnent
Di vision or | QAC formul ates short-term
and | ong-term pl ans, policies,
procedures to operationalize various
programes and activities in the
departnents. This can be periodically
reviewi ng and nonitors the perfornmance
of all the schenes and activities of
the Departnents. 2. The signing of MU
with the reputed industries supports to
i nteract our faculty nmenbers with them
to identify the industrial related
probl ens. Qur faculty nmenbers discuss
the observed industrial related
problens with the faculty menbers in
the concerned departnents to find the
renedies. 3. A teamof faculty nenbers
neets the personalities in the
i ndustries about the solution for the
identified problens in their
i ndustries. 4. The team from our
coll ege submts the proposal to the
fundi ng agency in collaboration with




the industry to solve the identified
probl ens.

Adm ni stration

It mainly Consists of ¢« Board O
CGovernors ¢ Building and Wrks
Committee ¢ Finance Conmittee -
Principal ¢ Heads of Departnents -
Central Functionaries ¢ Admnistrative
Oficers « Admnistrative Staff o
Webt eam Main functions are 1. Takes
care of student schol arships . 2.
Mai ntai ns the Faculty Menber |eave
records |i ke casual |eave, vacation, on
duty perm ssion. 3. Acts as a
Coordi nator for all the activities
relating to the maintenance of the
Col l ege. 4. Takes care of service rules
policies of the institution side and
outside the College. 5. Conducts
Interview as per HODs requirenent with
Col l ege constituted selection conmittee
support. 6. Takes care of all adm ssion
approval procedure and conmuni cati ng
wi th universities in person.

Fi nance and Accounts

1. Student’s yearly fee structure and
managi ng fee collection and bal ances.
2. Managi ng assets and all applicable

accounting info.

St udent Admi ssion and Support

e Displaying of student’s
achi evenents, |nplant —training,
I ndustry specific software training
courses, placenment training etc.

Exam nati on

1. Conducting the exani nations as per
the guidelines laid down by JNTUK
Uni versity for University Exam nations.
2. Preparation of Invigilation list, QP
seating plan for University Exans 3.
Moni t ori ng upl oadi ng of attendance and
Internal Marks as per the requirenent
of JNTUK. 4. Miintain Result Analysis,
Rank List of all UG 5. Plan, prepare
and conduct the practical exam nations
as per schedule. 6. Provide the
hospitality for internal and external
exam ners during the JNTUK University
exam nati ons.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Facul ty I nt ernational NA 37000
menber s / Nat i onal




Conf er ences

2019

Facul ty
menber s

| nt er nati onal

/ Nat i onal
Conf er ences

40000

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 NI L 128 20
Effective 15/ 07/ 2019 |15/ 07/ 2019
Teachi ng
skills
2019 NI Wor kshop 20 20
on Adm ni s |[24/07/2019 |24/ 07/ 2019
trative
Software’ s
2019 Wor kshop Wor kshop 120 22
on NAAC on NAAC |[23/10/2019 [26/10/2019
and Devel o |and Devel o
prent prent
Activities |[Activities
2020 Devel opm NI 100 10
ent of 03/ 06/ 2020 |09/ 06/ 2020
Resear ch
Pr opasal s
and
fundi ng Op
portunitie
s
2020 Digital Digital 116 20
Teachi ng Teachi ng |29/ 06/ 2020 |04/ 07/ 2020
Techni ques |Techni ques
2020 Recent NI | 25 5
trends in 12/ 06/ 2020 |16/ 06/ 2020
comuni cat
ion and
si gnal
processi ng
2020 Ni | 15 2
Bl ockChai n 18/ 05/ 2020 |25/ 05/ 2020
Technol ogy
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

Number of teachers
who attended

From Date

To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10881_Development_training_programmes_1627707832.xlsx

development
programme

Recent Trends 24 12/ 06/ 2020 16/ 06/ 2020 5
in
Conmmuni cati on
and Si gnal
Processi ng

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

116 116 95 95

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
e Medical concession at o Staff welfare fund e  For students admitted
the prescribed corporate EPF « Maternity | eave ¢ under the sports quota
hospitals ¢ Free Free Transport facility e and bel ow poverty line,
Transport from vari ous Free Hospital facility « |the academ c fees as well
Pl aces. e« Enpl oyees who A group insurance schenme |as accomvpdation fees are
conpl ete nore than 10 has been started wai ved. < Students
years of service are securing 100 attendance
honoured. « Tuition fee in an academ c year are
wai ver for the wards of gi ven a concessi on of
the staff. « Maternity Rs.5000/- in the fees
| eave those who are collected for the next
conpleted 3 years in the academic year. ¢ A group
Institution. « EPF « A i nsurance scheme has been
group insurance schene started for the students.
has been started e Sponsorship is given to

students to present their
papers at both the
national and
international |evel. o
The col |l ege has arranged
Skill Devel opnent
Programs with AP CM s
Skill Devel opnent centre.
* Free transport and
Hospital for poor
students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

 Experienced and efficient personnel conduct internal audit once in a
senester. ¢ External audits are done by Proficient financial auditors. « In the
Audits, Experts verify all transactions. ¢ There were no ngajor observations
noticed and the reports of the same are avail abl e.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10881_Training_Programmes_1627708218.xlsx

Ti rumal a Engi neeri ng 732000 FDPS, WORKSHOPS, STTP, SKiI
Col | ege LLDEVELOPNMENT PROGRAMS
ETC.
No file upl oaded.
6.4.3 — Total corpus fund generated
95350000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes WI T Yes | QAC
Adm ni strative Yes KRI SHNA Yes | QAC
PRABHA
ASSCCI ATES

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. The nmanagenent arranges for a parent — teachers neet once in a senester
during a weekend. The parents are identified and invited by faculty advi sors of
all the departments. Student’s academ c perfornmance, university results,
attendance and other related i ssues are discussed. 2. It helps to foster and
pronote good rel ationship anong faculty, staff, student with parents to pronote
soci al devel opnent. 3. It helps to create keen interest for the snooth
functioning of the institute. 4. It helps to understand the diversified need of
the students bel onging to different backgrounds.

6.5.3 — Development programmes for support staff (at least three)

For the supportive staff at college |evel Trai ni ng prograns on conputer
applications, tally. etc., are organized periodically when the new version
software’s are Installed in MS.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e |SO Up gradation « NBA for few More Departnments ¢ Centre of Excellence e
Students are encouraged for student’s internship prograns. ¢« Quality research
and patents. e« Skill devel opnent centre ¢ Approval of cash awards to best
t eacher

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 I nducti on 06/ 06/ 2019 06/ 06/ 2019 07/ 06/ 2019 34
program f or
new y
appoi nt ed
faculty




nmenber s

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wnens day 08/ 03/ 2020 08/ 03/ 2020 250 10
cel ebration
Tal k on 13/ 04/ 2020 13/ 04/ 2020 210 12

awar eness rul es
and act on
sexual
har assnment
El i m nation

Sessi on on 27/ 04/ 2020 27/ 04/ 2020 250 Ni Il
"Wonen in
Wor kf or ce"

Lecture on 06/ 05/ 2020 07/ 05/ 2020 300 20
“1 ndi an
Constitution
and Human
Ri ghts —
Equal ity of Men
and Wnen”

Wor kshop on 18/ 05/ 2020 18/ 05/ 2020 275 10
| ndi an wonen &
donesti c
vi ol ence

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1) Environnmental Consciousness and Sustainability: G een day cel ebrated on
24/ 4/ 2020 to nake canpus clean and green, plantation was done in the coll ege
prem ses and felicitated the gardeners of the college for Mintaining the
better Environnment inside the college. 2. Renewabl e Energy Sources (RES) have
significant potential to contribute to the econom c, social, and environnental
energy sustainability of Engineering college. It inproves access to energy for
nost of the departnents. Tirumala Engineering Coll ege has installed Renewabl e
energy source which has a capacity of 110 kw Power to supply entire
Institution. 3. RO plant, Solar Water Heater, Reverse Osnpbsis water facility are
installed in college and hostels for sufficient clean water, supply and power
backups are in place for use during power failure energencies. 4.Solar |ed
lights, Solar vehicle in college canpus to mninmize pollution in the canpus
area

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Provision for lift Yes 1



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10881_Quality_Initiatives_B_1627710591.xlsx

Ranp/ Rai | s Yes 1
Braille Yes Nill
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes Nill
Speci al skill Yes Nill
devel opnment for
differently abl ed
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 3 3 30/ 12/ 2 1 safety 200
019 Ni rbhaya [for G RLS
(Safety E
npower men
t of
Wonen)
2020 1 1 10/ 01/ 2 1 Envi ron Envi r on 300
020 ment Pres |nent Pres
ervation |ervation
and Pl ant |and Pl ant
ation ation
Drive
2020 3 3 15/ 06/ 2 1 Yoga Body’ s 350
020 Trai ni ng I nner
Programe | W sdom
And Limt
ations, Se
nse O
Hunmour
and
Br eat he
2019 4 4 31/10/ 2 1 MEDI CAL 130
019 CANVP Per sonal
HEALTH heal t h
CHECKUP care

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Handbook

03/ 06/ 2019

As an institution of
hi gher educati on,
the responsibility
towards different
st akehol ders |i ke

we have




students, teachers,
parents, enployers, and
t he nei ghbour hood
community. We have been
practicing the certain
val ues sourced out of our
institutional vision and
m ssion. These we
consi der as our core
val ues: ¢ Honesty
Integrity « Belief in
I ndi vidual Dignity e
Commi tnent. < Excell ence.
 Accountability. -
Diversity.  Rules and
Regul ation for Students.
 Anti-Ragging. -
Di sciplinary Rul es.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Engi neers day 15/ 09/ 2019 15/ 09/ 2019 155
Swachh Bhar at 15/ 09/ 2019 15/ 09/ 2019 35
Pr ogr amme
Covi d Awar eness 06/ 03/ 2020 06/ 03/ 2020 89
program
Gandhi jayant hi 02/ 10/ 2019 02/ 10/ 2019 116
Teachers day 05/ 09/ 2019 05/ 09/ 2019 110
Republ i ¢ day 26/ 01/ 2020 26/ 01/ 2020 400
| ndependence day 15/ 08/ 2019 15/ 08/ 2019 350
Wonens day 07/ 03/ 2020 07/ 03/ 2020 200
Pongal 11/ 01/ 2020 11/ 01/ 2020 100
cel ebrations

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Clean and Green Canpus ¢ Plastic free and junk food free campus ¢ Sol ar
power ed geysers at hostel canpus ¢ Recycling of wastewater and irrigation of
plants in campus ¢ Use of Renewabl e Energy ¢ Digital Library and E Learning

Centre

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE | 1) Title of the Practice: Faculty up-gradation for inparting
Quality Teaching. 2) Goal of the Practice: The Institute organizes faculty
devel opnent prograns (FDPs), sem nars, workshops, etc. for all the faculty
menbers in order to achieve the following: (i) To enhance and upgrade the

knowl edge and skills of faculty nmenbers. (ii) To pronote research work in their
field of specialization. (iii) To bring innovation and creativity in the
teachi ng-1earning process. (iv) To devel op sensitization towards the
environment and ot her social issues. 3) The Context: GCenerally, such type of
activities is being held for the faculty nenbers every year. 4) The Practice:




Fi nanci al support provided by the institute to all the faculty nenbers who are
willing to participate in FDPs/Wrkshops/ Sem nars. Al so, the best publication
award is being presented to faculty nenbers who publish their research in
reputed journals 5) Evidence of Success: Mst of the faculty menbers of the
institute get notivated and they show their willingness to attend and organi ze
FDPs, Sem nars, Wrkshops, Conferences and they al so concentrate on publishing
their research work in proceedings and journals of repute. BEST PRACTICE ||
Title of the Practice: Industry Institution Interaction Objectives of the
Practice: To enhance student know edge on cutting edge technol ogi es and nake
themas industry ready. ¢« To bridge the gap between industry expectations and
academ ¢ out conmes, continuous interaction with industry is required to the
institution. « To create awareness anong the students on societal needs. ¢ To
encourage industrial training for students to get hands-on experience. ¢ To
Exchange of expertise. ¢ To inprove the placenent opportunities. ¢« To give the
solutions to industry problens. ? The Context: The quality of people influences
| argely on the success of the industry who work in them Industry institute
interaction cell (I11C) is ainmed to encourage partnership between institute and
industry to increase the enployabl e students. The Practice: The students are
encouraged towards the internships during senester break. The final year
students are encouraged to do their nmajor projects in the related industries.
Industry and alumi are considered as one of the stake hol ders and feedback
taken fromthemto design value added/certificate courses. This hel ps the
students to identify the needs of the society and give the solutions. A umi
nmeets are conducted yearly twice to bridge interaction with alumi enployees in
various industries. This helps in the updating the students according to the
requi rements of the industry. MOUs are signed with industries which helps in
know edge transfer and for industry readi ness. Students are taken to field
trips and industrial tours to create exposure on field requirenents, steps in
the manufacturing process and different stages involved for the product output.
I11C plays a vital role in getting placenents fromdifferent organizations.
More than 2000 students were trained by different industry resource persons.
Evi dence of Success Mdire than ten MOUs were signed with different industries.
Many students were participated in industrial visits and internships. Mre than
400 students were placed in different industries. Problens Encountered and
Resources Required Many of the girl students are not sent to the internships by
the parents due to the fear of sending the child to a new area ot her than the
col l ege. The parents of the students are notivated by college faculty nenbers
on the inportance of industry awareness and the safety neasures taken at the
time of industrial visits and internships. This helped in the increase in the
overal |l participation. 3.Oher Best Practices ¢ The day starts with
‘Vandematarami at 8:55 A.Mand ends with ‘Janagananana’ at 4:30 P. M
Cel ebration of August 15th and Jan-26th without fail. ¢ Prohibition of cel
phones on canpus. < Di scouragi ng two-wheel ers on the canpus for students. e
Motivation towards Sports Ganes for all. < Induction programme by 'Art of
living’ every year. ¢ The canpus is under electronic surveillance. -
Uilization of Non-Conventional Energy Sources (Solar) for total canpus. -

I ncul cati ng Conmuni cation in English on the canmpus. ¢ Encouraging faculty,
techni ci ans, and students through various awards. ¢ Organic vegetation on the
campus. ¢ Attaining of Raggi ng-Free Canpus through counseling « Effective
counsel ing Mentoring systemfor every student. ¢ Encouragenent towards
academ cs. ¢ Regul ar yoga neditation classes. ¢ Encouragenent towards co-
curricular extra-curricular activities. « Regular Parent-Teacher Meet. -«
Frequent interaction by industrial experts. ¢ Thought-provoking quotes on the
campus. ¢ Recreation C asses Faculty Devel opnent Progranmes.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The managenent inspires the Principal, all the HODs, staff and students towards
fulfilment of the stated vision and m ssion. Managenent discusses inits
regul ar neetings of the academ c, administrative plan, policy, and
i npl ementation. The college fulfils all the requirenents of departments |ike
infrastructure, library, building and extension. W focus on the betternent of
students’ level, each day try to bring out the best from students, as mnuch,
through effective |l ectures, sem nars, guiding sessions, Conferences, bridge
courses, renedial lectures, etc. Also, to provide excellence in education
standards, give them practical exposure, as per the current market scenario, to
equip themw th advanced know edge, inbibe IT culture in themand to nake them
conpetitive enpl oyabl e enough. The institution also focuses on Active research
practices |leading to increased publications in well reputed Journals. In
addition, the students are exposed to various sports activities to nmake them a
compl ete student in all dinmensions. As an outcone of this, many of our students
have perforned well in the State and National |evel sports events and secured
many medals. 1.Skill Devel opnent Cell The Institution has set up Skill
Devel opnent cell to inprove the | earning outcones and through projects. Bridge
Courses are arranged and conducted regularly for first year students and
lateral entry students. Pedagogical Initiatives has been taken through various
nmet hodol ogi es |i ke experinental |earning, nodel making, NPTEL videos etc. Val ue
Added Courses are conducted for all students. 2.Placerment Cell It nakes us fee
proud glad that, we are one of the best colleges in Guntur(dt)to provide the
maxi mum pl acenent COpportunities to our students. Apart fromthis, our faculties
are well qualified with dual master’s degree having a good period of experience
to deliver matured, quality lectures to the students to benefit their I-Q |evel
boost their calibre personality in all sense.ln a Structured Manner, resunes
are prepared in electronic format and in conventional fornms and kept ready in
order to nmake them avail able for General and Specific Needs of the Industries.
Through several preparations, including Goup D scussions and Mock | nterviews,
students are enabled to present thensel ves successfully in the Canpus
I nterviews.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

To achieve the Title “College with Potential for Excellence” which is granted as
per the norns laid down by UGC To start new programin cutting edge areas |ike
Artificial Intelligence and Machine Learning To create an enabling environnment
for holistic devel opnment of Students, Faculty and Support Staff To |nplenent the
recomrendat i ons nmade by Audit Team which conducted Green Audit Energy Audit,
carried out by the Institution To facilitate continuous upgradati on and updating
of Knowl edge Use of Technol ogy, by Faculty and Students To submt the AQAR
reports intime To create awareness and initiate neasures for Protecting and
Pronmoting Environment To pronote the activities |like YOGA, Faculty devel opnent
prograns, Physical exercise To encourage and facilitate Research Culture, to
pronot e Research by students and Faculty and Consul tancy by Faculty To encourage
and participate in online progranms and courses To |Inplenment Structural Repairs to
Bui l ding and El ectrical Repairs, based on Structural Audit, carried out by the
Managenent To upgrade Library Resources to include digital content, which can be
accessed by Students and Faculty online To enter into MOU s with Corporates and
I ndustry Associ ations to pronote Academ a — Industry Linkages, to enable
pl acenents, internship, training, etc. for the students To encourage faculty to
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Organi ze Faculty | nprovenent Programnms, National and |International Conferences To
| mprove Job-oriented and Skill based courses To give thrust to and create
awar eness about C eanliness
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